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1
PURPOSE

1.1
To update Members on progress on our equalities agenda.

1.2
Relevance to the Council’s ambitions and priorities:

· Council Ambitions - Our overarching aim is to be a well-managed Council, which provides efficient services based on identified Customer needs.  
Our work on the Equalities and Diversity agenda will contribute to the achievement of this aim.

· Community Objectives - Actions to identify the profile of Ribble Valley staff and citizens will enable us to meet the needs of our diverse communities.

· Corporate Priorities - The actions proposed contribute to Objective 2 of our Corporate Plan “To deliver high quality, efficient, cost effective, customer focussed services”.

· Other Considerations – None.

2
BACKGROUND

2.1
The Council has legislative responsibility for equalities in relation to the following:

i.
Disability Discrimination Acts 1995 and 2005

ii.
Disability Rights Commission Act 1999

iii.
Equal Pay Act 1970 (as amended)

iv.
Sex Discrimination Act 1986

v.
Sex Discrimination Act (Gender Reassignment) Regulations 1999

vi.
Sex Discrimination (Indirect Discrimination and Burden of Proof) Regulations 1999

vii.
Race Relations Act 1976

viii.
Race Relations (Amendment) Act 2000

ix.
Human Rights Act 1998

x.
Code of Practice on Age Diversity in Employment 1999

xi.
The Employment Equality (Religion or Belief) Regulations 2003

xii.
The Employment Equality (Sexual Orientation) Regulations 2003


2.2
The Equality Standard recognises the importance of fair and equal treatment in local government services and employment and has been developed as a tool to enable authorities to mainstream gender, race and disability into council policy and practice at all levels. 

 2.3
What is the Standard?  The Equality Standard is a framework that sets up a way of working within local authorities, which will make mainstreaming equalities into service delivery and employment an issue for all aspects of the Council’s work.  Using five levels, authorities will be able to introduce a comprehensive and systematic approach to dealing with equalities. These levels cover all aspects of policy-making, service delivery and employment.

2.4
The Standard:

· provides a systematic framework for the mainstreaming of equalities;

· helps local authorities to meet their obligations under the law;

· integrates equalities policies and objectives with Comprehensive Performance Assessment (CPA);

· encourages the development of anti-discrimination practice appropriate to local circumstances;

· provides a basis for tackling forms of institutionalised discrimination;

· provides a framework for improving performance, over time.

3
ISSUES

3.1
Personnel Committee recommended the adoption of a  Comprehensive Equality Policy for the Council as detailed at Appendix 1, at it’s meeting of 14 November 2007.  The policy will now be presented as a starred item at next Full Council for full approval as a Council policy document.

3.2
Since the last update in June, each Service Manager has carried out a self-
assessment of their key functions, to identify what level of impact their policies/procedures and service deliverables have on key minority groups. 

3.3
These self-assessment documents were reviewed by the Equalities Steering Group.  As a result, two areas were chosen (Environmental Health and Housing Benefits) as pilots for the completion a full equality impact assessment.  This is a more detailed piece of  work and one of the main tasks  required to achieve Level 2 of the standard.

3.4
It is hoped that we will be able to begin work on the impact assessments in the New Year.

3.5 
Equality and Diversity awareness training has also been included in the Corporate Learning and Development plan for 2007-09.  It is the intention that both staff and members receive such training.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications:

· Resources – As there are limited funds available in the corporate training budget for 2007/08 it may be necessary to either increase the available budget to support organisation wide diversity training, or to phase the training in over a period of 2 years. 

· Technical, Environmental and Legal - Our legislative responsibilities are highlighted at 2.1, if we fail to carry out these responsibilities we may be subject to enforcement action by the Equalities Commission.

· Political – None.

· Reputation - Failure to acknowledge our responsibilities, or take action in relation to equalities could damage our reputation as a fair and responsible employer.  Any legal measures taken against the Council for failure to act in accordance with the legislative framework could result in damaging publicity.

5
RECOMMENDED THAT COMMITTEE
5.1
 Receive the report.

HUMAN RESOURCES MANAGER
For further information please ask for Michelle Smith, ext 4402
(04120701)
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