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	1
	PURPOSE


	

	
	To report details of the following courses approved in conjunction with the Chairman and/or Vice Chairman of Committee since the last meeting.


	

	1.2
	Relevance to the Council’s ambitions and priorities:


	

	
	· Council Ambitions – approval of courses for staff will improve knowledge and skills which in turn will improve the quality of service delivery across the organisation.  Improved quality of service will make peoples lives safer and healthier lives, will protect and enhance the existing environmental quality of our area and ensure that our services are accessible to all.
	

	
	
	

	
	· Community Objectives – Approval of courses for staff will convey a positive message to staff that there are training opportunities for all employees within the organisation and therefore support the principle of access for all.  As one of the main employers in the area, the training of staff who work and live in the district reinforces the commitment to education and lifelong learning.  
	

	
	
	

	
	· Corporate Priorities - In accordance with action point 2.4 of the Corporate Plan, approval of requests detailed in this report will encourage our staff to meet their full potential.
	

	
	
	

	
	· Other Considerations – None.
	

	
	
	

	
	PART A
	

	2
	TRAINING COURSES


	

	2.1
	Dawn Slater and Lynn Osliffe attended an LHA Seminar on 13 September 2007 organised by the Department for Work and Pensions.  This was a free course providing updates on new legislation.


	J

	2.2
	Julie Smith and Liz Rawson attended an Employment Law Update seminar on 13 September 2007 arranged by North West Employers Organisation.  This is an annual update specifically designed for local authorities  which gives an update on current and forthcoming changes to employment legislation.


	I

	2.3
	John Gorton and Gillian Emmott attended a Leasehold Management Seminar – Housing Best Practice Unit on 21 September 2007.  This will ensure the council complies with relevant legislation in respect of consultation and implementation of major works and service charge recovery as failure to comply could prove expensive for the organisation.


	J

	2.4
	John Edwards and Phil Dodd attended a ROSPA/CDM Awareness seminar which provided an overview of the Construction (Design & Management) Regulations 2007 and changes to legislation.


	J

	2.5
	Craig Lord, Neil Newsham, Dean Sumner and Laura Threadgill attended the Leisure Industry Week Exhibition in September 2007 to gain an awareness of new training techniques and teaching methods for children and adult swimmers.  This will enable our teaching staff to provide a higher standard of teaching in school and open sessions.  Admission to this event was free and allowing 4 people to attend enabled more information to be gathered which can be shared throughout the leisure team.


	I

	2.6
	Norman Pedley attended a Fan Noise Control Workshop on 25 September 2007.  This will give Norman a better understanding of fan noise acoustics and enable him to assess nuisance and develop solutions for fan users


	J

	2.7
	Lynne Osliffe attended a Benefits Skills Clinic on 3 October 2007 which was designed to fill any skills gaps in Lynne’s knowledge of benefits.


	J

	2.8
	Janice Place and Sally Cole attended a Revised Intervention Skills course on 4 and 5 October 2007 which was provided free of charge by the Department for Work & Pensions.  This will ensure targets are reached and that staff are aware of new performance indicators required from April 2008.


	J

	2.9
	Linda Jones attended a GC Legal Training course – Combating Environmental Crime, on 8 October 2007.  A large part of Linda’s role covers strategy and tactics, regulations and enforcements and this knowledge will assist with reduction and enforcement, where appropriate, fly tips, litter, etc.


	I

	2.10
	Hilary Williams and Wendy Moore attended an Introduction to Benefits course from 8 to 12 October 2007 which, as new starters with the authority, gave them a full introduction to benefits and legislation to help ensure customers are advised correctly at the counter.


	J

	2.11
	Gillian Moxham attended a LABC/RICS Building Control Administration Support Staff Seminar on 11 October 2007.  This will provide first hand knowledge of current issues affecting building control administration.


	J

	2.12
	Geoff Lawson attended a course by the Royal Institute of Chartered Surveyors – “Making Rural Regeneration Work” on 16 October 2007.  The event focussed on regeneration of historical and agricultural buildings for residential and commercial workspace giving Geoff first hand knowledge of current issues.


	I

	2.13
	Donna Hastie attended a workshop covering experiential learning portfolio and CIEH professional examination on 17 October 2007.  This will enable her to successfully complete her portfolio to the standard required by the Chartered Institute of Environmental Health to complete her placement year.


	I

	2.14
	Dawn Slater attended a Subsidy Maximisation and Overpayments course on 23 October 2007 to enable the council to gain maximum subsidies where possible.   


	J

	2.15
	Janice Place attended PINS13 (Living Together) on 31 October and 1 November.  This is a free course run by Department for Work & Pensions and provides Janice with improved investigation skills for the Living Together aspect of benefits.         

 
	J

	2.16
	Steve Clarkson, Chris Shuttleworth and Geoff Lawson attended DD9999 Fire Safety in the Design, Construction and Use of Buildings.  This seminar has been identified by Lancashire DSA as essential training and gives an awareness of issues affecting forthcoming changes in Fire Safety Legislation.


	J

	2.17
	Dawn Slater attended a “Train The Trainer” course on 6 November 2007.  Due to increasing complexity of regulations, this will enable Dawn to train other staff to become trainers enabling a wider and faster cascade of information to the benefits team.


	I

	2.18
	Diane Cafferty attended a Development Management Seminar – Planning Advisory Service on 6 November 2007.  This will allow us to understand and create better linkages with Development Control and Forward Planning which is integral to delivering spatial planning and will help show how planning applications can be determined using LDDs.


	J

	2.19
	Theresa Robson attended the Lancashire Leadership programme – Building Personal Capacity seminar on 6 and 7 November 2007.  The programme is designed to increase the skills needed to enable successful collaborative work with others, both within the authority and with external partners.  It provides practical tools to deliver results.


	J

	2.20
	Liam Sutcliffe attended “Data Protection: A to Z” on 8 November 2007.  Liam deals with an increasing number of data protection requests and will better enable him to deal with these requests.


	J

	2.21
	Liz Rawson and Julie Smith attended the “New Look 2008 LGPS” Employer Briefing on 8 November 2007.  The pension scheme is undergoing large-scale changes and this seminar is designed to give updated information of these changes to enable Personnel staff to provide information to new starters and deal with queries from existing scheme members.
	J

	
	
	

	3
	MEMBER TRAINING


	

	3.1
	Prior to Full Council on 30 October 2007 a presentation on CPA was given to Members.


	

	3.2
	During November 2007 all Members will receive training on the Code of Conduct for Members.


	

	3.3
	We are currently in the process of scheduling entry level IT training for Members to be provided by Councillor R Hargreaves.


	

	
	PART B
	

	4
	QUALIFICATION TRAINING


	

	4.1
	A separate report detailing qualification training currently being undertaken has been prepared as a separate agenda item.
	

	
	
	

	5
	
EXAM SUCCESSES


	

	5.1
	Tom Bamber has successfully completed the British Orienteering Federation Level 1 Coach Course Training on 15 October 2007.  Tom can now instruct Orienteering on simple “Type A” areas as defined in the British Orienteering Safety Guidelines.


	

	5.2
	Tom Bamber has been awarded a Certificate in Coaching Football – Level 1 on 18 October 2007.  
	

	
	
	

	6
	RISK ASSESSMENT


	

	6.1
	The approval of this report may have the following implications


	

	
	· Resources - As all courses are financed from existing departmental budgets, approval of courses does not have any financial implications.
	

	
	
	

	
	· Technical, Environmental and Legal  - Training of staff will ensure that knowledge within each area of the authority is up to date and relevant.  It will ensure that staff become aware of any arising technical, environmental and legal issues which may impact on service delivery. 
	

	
	
	

	
	· Political – N/A
	

	
	
	

	
	· Reputation – N/A
	

	
	
	

	7
	RECOMMENDED THAT COMMITTEE


	

	7.1
	Receive the report.
	


PERSONNEL OFFICER

For further information please ask for Julie Smith, extension 4409.

	A
	Customer care
	

	B
	National Vocational Qualifications
	

	C
	Other Vocational Qualifications
	

	D
	Professional Qualifications
	

	E
	Information communication technology
	

	F
	Management development
	

	G
	Health and safety
	

	H
	Equality opportunities/positive action
	

	I
	Continuing Professional Development
	

	J
	Other training
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