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1
PURPOSE

1.1
To update Members on progress towards the Equalities Standard for Local Government.

1.2
Relevance to the Council’s ambitions and priorities:

· Council Ambitions - Our overarching aim is to be a well-managed Council, which provides efficient services based on identified Customer needs.  
Our work on the Equalities and Diversity agenda will contribute to the achievement of this aim.

· Community Objectives - Actions to identify the profile of Ribble Valley staff and citizens will enable us to meet the needs of our diverse communities.

· Corporate Priorities - The actions proposed contribute to Objective 2 of our Corporate Plan “To deliver high quality, efficient, cost effective, customer focussed services”.

· Other Considerations – None.

2
BACKGROUND

2.1 
The Equality Standard is a framework that sets up a way of working within local authorities, which will make mainstreaming equalities into service delivery and employment an issue for all aspects of the Council’s work.  Using five levels, authorities will be able to introduce a comprehensive and systematic approach to dealing with equalities. These levels cover all aspects of policy-making, service delivery and employment.

2.2 
The Standard:

· provides a systematic framework for the mainstreaming of equalities;

· helps local authorities to meet their obligations under the law;

· integrates equalities policies and objectives with Comprehensive Performance Assessment (CPA);

· encourages the development of anti-discrimination practice appropriate  to local circumstances;

· provides a basis for tackling forms of institutionalised discrimination;

· provides a framework for improving performance, over time.

2.3 There are 5 levels to the standard, namely:

Level 1: 
Commitment to a Comprehensive Equality Standard
Level 2: 
Assessment and Community Engagement
Level 3: 
Setting Equality objectives and targets
Level 4: 
Information systems and monitoring against targets 
Level 5:
Achieving and reviewing outcomes

2.4
In addition, within each level there are 4 sub-sets against which achievement
of the standard will be measured:
Leadership and Corporate Commitment


Community Engagement and Accountability


Service Delivery and Customer Care


Employment and Training

3
ISSUES

3.1
Following on from the approval of a Comprehensive Equality Policy for the 
council at your last meeting, I have carried out a self assessment of our progress towards the Equalities Standard for Local Government.

3.2
An outline of the criteria for each level of the standard is attached at 
Appendix A. 

3.3
I believe that we are now in a position to claim Level 1 of the standard and 

have begun working towards level 2.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications:

· Resources – As there are limited funds available in the corporate training budget for 2007/08 it may be necessary to either increase the available budget to support organisation wide diversity training, or to phase the training in over a period of 2 years. 

· Technical, Environmental and Legal - Our legislative responsibilities are highlighted at 2.1, if we fail to carry out these responsibilities we may be subject to enforcement action by the Equalities Commission.

· Political – None.

· Reputation - Failure to acknowledge our responsibilities, or take action in relation to equalities could damage our reputation as a fair and responsible employer.  Any legal measures taken against the Council for failure to act in accordance with the legislative framework could result in damaging publicity.

5
RECOMMENDED THAT COMMITTEE
5.1
 Receive the report.

HUMAN RESOURCES MANAGER
For further information please ask for Michelle Smith, ext 4402
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