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1
PURPOSE

1.1
To make provision for additional Members of the Council’s staff to be authorised to carry  out enforcement relating to licensed vehicles, drivers and operators.

1.2
Relevance to the Council’s ambitions and priorities

· Council Ambitions - 
}


· Community Objectives - 
}

· Corporate Priorities -  
}

· Other Considerations - 
}

2
BACKGROUND

2.1
At its meeting in June 2006 the Council set out a scheme of delegation.

2.2
Authority to carry out enforcement action (taxis/private hire) on the Council’s behalf was delegated to the following officers:


Legal Services Manager 




Licensing Enforcement Officer


Taxi Enforcement Officer


Licensing and Electoral Registration Officer


Administration Assistant (Electoral and Licensing)


Modern Apprentice

2.3
Members of Committee will recall that their attention has been drawn to the absence of enforcement during the day, due to the pattern of work of the Council’s Taxi Enforcement Officer who normally works Friday and Saturday evenings.  The Council’s Taxi Enforcement Officer works for 10 hours a week inclusive of time spent in the office to check records, report etc.  During periods of absence there are limited opportunities for cover, partly due to the nature of the work.

2.4
Therefore, a need to provide for carrying out enforcement during the day, and a further requirement to have capacity to carry out enforcement outside normal hours if the Taxi Enforcement Officer is absent.

2.5
The purpose of this report is to seek additional authorisations to enable the Council’s Civil Enforcement Officers (formerly Parking Wardens) to be authorised to carry out this work.  Thereafter, issues such as training and availability would have to be addressed in consultation with the Council’s Engineering Manager.

3
ISSUES

3.1
This proposal seeks to afford the Council further flexibility in addressing the enforcement of licenses.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications
· Resources – N/A

· Technical, Environmental and Legal – In the absence of proper authorisation from Committee any action carried out would be subject to challenge.
· Political – N/A

· Reputation – N/A

5
RECOMMENDED THAT COMMITTEE
5.1
Authorise the Council’s Civil Enforcement Officers to carry out enforcement work for the purposes of

· The Local Government (Miscellaneous Provisions) Act 1976;

· the Town and Police Clauses Act 1847;

· the Council’s Bye-laws;

· Transport Act 1985;

· Local Government Act 2000;

· Disability Discrimination Act;

· together with such regulations etc issued under the Acts, and in accordance with the Council’s Licensing Enforcement Policy (August 2006).

LEGAL SERVICES MANAGER 

For further information please ask for Diane Rice

, extension 4418.

DECISION 





Enforcement is vital to support the Council’s objectives to make peoples lives safer and healthier.
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