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1. PURPOSE

1.1
To ask committee to approve a number of new and revised positions in the Community Development Section of the Council.

1.2
Relevance to the Council’s Ambitions and Priorities:

· Council Ambition:
This report contributes to making peoples’ lives safer and healthier.

2.
BACKGROUND

2.1
The posts contained in this report have been created as a result of a range of external funding being available.

· Sports Lottery Funding

· LPSA Reward Grant

· East Lancs PCT Funding

3.
CURRENT SITUATION

3.1
Sports lottery funding has been secured for the establishment of a “Sport and Physical Activity Alliance” in the Ribble Valley.  One of the projects involves the establishment of a new gym facility at Longridge Civic Hall. A post has been created to promote the use of the new facility and deliver outreach work in surrounding villages.

3.2
The LPSA  reward grant came as a result of the Council’s involvement in a countrywide scheme to encourage young people with disabilities to take up sport and physical activity.  The targets were met and so each partner has been allocated a proportion of the reward to be spent on further work.  It is, therefore, proposed that an inclusion officer post be created to ensure that additional work can be carried out to support hard to reach groups in taking part in sport and physical activity.

3.3
The PCT have funded the provision of a part time walks co-ordinator for the past four years.  The project has proved to be so popular that we applied for, and received, additional funds to extend the post to full time.

4.
RISK ASSESSMENT


The approval of this report may have the following implications:

· Resources
- the funding is only for a limited period and so the posts will be offered on a fixed term that relates to the length of funding available.  The funding also covers the full cost of each post and so there are no additional financial implications to the Council.

· Technical, Environmental and Legal – the posts have been subject to job evaluation.     

· Political – none.

· Reputation – the provision of the new posts will enhance the reputation of the council in that more people will become physically active.

5.
RECOMMENDED THAT COMMITTEE

5.1
Note the contents of the report and agree to the establishment of the following posts.

5.2
The provision of a Civic Hall Co-ordinator, scale 3, on a full time basis for a three year fixed term.

5.3
The provision of a part time (19 hours) Inclusion Officer, scale 3, for a two year fixed term.

5.4
The provision from part time to full time of a Walks Co-ordinator, scale 3, for a three year fixed term.
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