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1
PURPOSE

1.1
To inform committee of the background and monitoring of BVPI 156

2
Relevance to Council Ambitions and Priorities

Ÿ Council’s Ambitions - To make people’s lives safer and healthier.

Ÿ Community Priorities - Environmental excellence, Improving the health and well-being of local people.

Ÿ Corporate Objectives - To improve the health of people living in our area.

Ÿ Other Considerations - None

3
Background

3.1
The Disability Discrimination Act 1995 was introduced as ‘an Act to make it unlawful to discriminate against disabled persons in connection with employment, the provision of goods, facilities and services or the disposal or management of premises: to make provision about the employment of disabled persons: and to establish a National Disability Council’. 

3.2
The act was introduced with phased implementation between December 1996 and finally with part 3 in October 2004 with the duty of service providers to make “reasonable adjustments” to the physical features of their premises to overcome physical barriers to access. 

3.3 The disability discrimination Act 2005 has been introduced to build on and extend the earlier disability discrimination legislation. The extension of the act includes revisions including:

Ÿ The definition of disability

Ÿ Private clubs - inclusion of

Ÿ Letting of premises

Ÿ The Public Sector - including the inclusion of local councilors

3.4
BVPI 156 Buildings accessible to people with a disability, monitors the council’s performance in complying with the DDA Act 1995.

4.0
Issues

4.1
The BVPI has historically been calculated and reported by analysing all public buildings with the exception of public conveniences. The buildings are assessed as to their compliance with the DDA Act with a simple yes or no compliance listing.

4.2
Compliance has been ascertained for buildings where access is not an issue and where alternative arrangements are available within the building. An example of this would be the reception areas within the Council Offices. The counter to Level C reception is not compliant with the DDA act, however staff can assist disabled users from both level B or D receptions and can consult with visitors within the waiting area of level C. 

4.3
Three properties do not comply with the DDA Act at present these being the following:

Ÿ Civic Suite - access to first floor

Ÿ Museum - access to property, access to upper floors and WC provision

Ÿ NW Sound archive - access to upper floors, WC provision


The Civic Suite will become compliant imminently with the installation of a platform lift, which will alter the current BVPI from 67% to 78%. This figure will however remain static until such time as the Castle HLF scheme is complete which at present is estimated as Spring 2009. 

4.4
The provision of disabled public conveniences within the borough presently holds a compliance rate of 74% with 6 Nr non compliant. This has been revised to 81% compliance with assumptions that 2Nr WC,s (Woone Lane - Clitheroe and Stonebridge, Longridge) are not included within the calculation as alternatives are available within their vicinity.

4.5
The best situation that the Council can achieve on its properties is a compliance rate of 100% for public buildings, 90% for conveniences and a combined rate of 83%. These calculations can be seen at appendix a.

5
Risk Assessment

5.1
The Approval of this report may have the following implications

5.2
Resources – Funding for the necessary actions and adjustments will affect approved budgets. 

5.3
Technical, Environmental and Legal – Failure to comply with the legislation will have legislative implications. 

5.4
Political - None

5.6
Reputation – Non-compliance with the legislation would affect the reputation of the council where the equality scheme is not implemented. A failure to implement the equality scheme and carry out reasonable adjustments could result in legal proceedings and therefore have reputation implications for the council.

6
RECOMMENDED THAT COMMITTEE

6.1
Note the content of this report.

Director of Community Services
Background papers: None

For further information, please contact Rod Pearce direct dial 01200 414525
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