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	1
	PURPOSE


	

	
	To report details of the following courses approved in conjunction with the Chairman and/or Vice Chairman of Committee since the last meeting.


	

	1.2
	Relevance to the Council’s ambitions and priorities


	

	
	· Council Ambitions – approval of courses for staff will improve knowledge and skills which in turn will improve the quality of service delivery across the organisation.  Improved quality of service will make peoples lives safer and healthier lives, will protect and enhance the existing environmental quality of our area and ensure that our services are accessible to all.
	

	
	
	

	
	· Community Objectives – Approval of courses for staff will convey a positive message to staff that there are training opportunities for all employees within the organisation and therefore support the principle of access for all.  As one of the main employers in the area, the training of staff who work and live in the district reinforces the commitment to education and lifelong learning.  
	

	
	
	

	
	· Corporate Priorities - In accordance with action point 2.4 of the Corporate Plan, approval of requests detailed in this report will encourage our staff to meet their full potential.
	

	
	
	

	
	· Other Considerations – None.
	

	
	
	

	
	PART A
	

	2
	TRAINING COURSES


	

	2.1
	Chris Hughes, Jeff Fenton, Becky Midgley, David Morris, John Heap, Marshall Scott, Stewart Bailey, Mark Edmondson, Peter Hothersall, Michelle Smith, Graham Jagger, Christine Grimshaw, Jane Pearson, Amy Gaskell, Lynsey Wolstenholme, John Macholc, James Russell, Diane Rice and Colin Hirst all attended a Performance Management workshop on 12 July 2006.



	F

	2.2
	Liz Rawson (P/T Personnel Officer) attended a National Skills Framework on Competencies on 30 May 2006.  National skills framework is something we would eventually wish to adopt at Ribble Valley, this course gave a better knowledge of the competencies and gave the opportunity of sharing good practice.

	J

	
	
	

	
	
	

	2.3
	Liz Rawson (P/T Personnel Officer) attended a Pensions Seminar on 5 July 2006.  This gave an up to date knowledge of pension practices and procedures and an opportunity to ask questions about the pension procedures.




	I

	2.4
	Liz Rawson (P/T Personnel Officer) and Julie Smith (P/T Personnel Officer) will attend an Employment Law Update on 14 September 2006.  This course summarises new legislation in the personnel field particularly helpful for age discrimination legislation effective from 1st October 2006.  Guidance notes are provided as part of the course on what action should be taken to ensure compliance with law.





	I

	2.5
	Martin Kersey (Engineering Assistant) will be attending a workshop Managing Trails for mountain bikers on 29 and 30 September 2006.  Increased provision of mountain bike trails by the Forestry Commission has led to an as yet unsatisfied demand for more facilities closer to towns and cities.  Gisburn Forest is a suitable site to fulfil some of this demand and bring more cycling tourism to the Ribble Valley.  This course is designed to inform the best practice in management of such projects.


	I

	2.6
	Christopher Hixon (Student Environmental Health Officer) attended an abattoir on 1 August to 18 August 2006 for Meat Inspection.  As a Student this gave valuable experience and information regarding Meat Inspections.




	I

	2.7
	Philip Thompson (Senior Surveyor) will be attending a Housing Management (Living with the EC Public Procurement Process) on 17 October 2006.  This course will provide further information regarding the key EC Directives regarding Pecurent Routes, Works Contracts, Freedom Of Information and Public Procurement.



	J

	2.8
	John Macholc (Building and Development Control Manager) will be attending a Building Regulations Training seminar on 8 November 2006.  Covering the Building Regulations in great depth and giving the latest advice on new and forthcoming changes.





	I

	2.9
	Sally Cole (P/T Clerical Assistant – Benefits Section) and Katharine Seed (P/T Benefits Assistant) attended a Foundation Course For Assessors In Housing/Council Tax Benefits on 5 to 8 September 2006.  This course will give a full and detailed knowledge to help with the assessment of claims and advise customers.



	I

	2.10
	Jose Pinon-Shaw (Fraud/Control Officer) and Lynn Osliffe (Benefits Officer) will attend a training course Effective Dates at Pendle on 27 September 2006.  This will ensure that the correct dates are used for the BVPI’s.

	J

	
	
	

	
	PART B
	

	3
	EXAMINATION SUCCESSES
	

	3.1
	Dawn Slater (Benefits Manager) has successfully completed the full three year Institute of Revenues Rating and Valuation (IRRV) qualification and is now eligible to become a Corporate member.  Dawn is only the second person ever to achieve this qualification at Ribble Valley Borough Council.


	

	3.2
	Lesley Haworth (Senior Revenues Officer) has successfully completed one year IRRV Revenues (Technician) qualification.
	

	
	
	

	4
	MEMBER DEVELOPMENT
	

	
	
	

	4.1
	We have circulated details of IT courses e.g CLAIT, ECDL E- Citizen, due to commence in September to all members and so far 9 members have signed up to attend.  


	

	4.2
	The Member E-Enabling working group comprised of Cllrs R Sherras, G Sowter, and C Warkman, the IT Manager and HR Manager, have met on 2 occasions to discuss actions to improve the effective use of IT tools and services in respect of member roles and duties.  Work is currently underway to improve email access and a survey has been undertaken to identify what IT equipment is used by members.  As systems are developed and improvements made, the IT department will deliver further training/information sessions for members. Members were also given a very brief overview of how to access committee papers via the council’s website, at the last meeting of Full Council.  
	

	
	
	

	5
	RISK ASSESSMENT


	

	5.1
	The approval of this report may have the following implications


	

	
	· Resources - As all courses are financed from existing departmental budgets, approval of courses does not have any financial implications.
	

	
	
	

	
	· Technical, Environmental and Legal  - Training of staff will ensure that knowledge within each area of the authority is up to date and relevant.  It will ensure that staff become aware of any arising technical, environmental and legal issues which may impact on service delivery. 
	

	
	
	

	
	· Political – N/A
	

	
	
	

	
	· Reputation – N/A
	

	
	
	

	6
	RECOMMENDED THAT COMMITTEE


	

	6.1
	Receive the report.
	


PERSONNEL OFFICER

For further information please ask for Nina Worrell/Liz Rawson, extension 4409.

	A
	Customer care
	

	B
	National Vocational Qualifications
	

	C
	Other Vocational Qualifications
	

	D
	Professional Qualifications
	

	E
	Information communication technology
	

	F
	Management development
	

	G
	Health and safety
	

	H
	Equality opportunities/positive action
	

	I
	Continuing Professional Development
	

	J
	Other training
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