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	1
	PURPOSE


	

	
	To report details of the following courses approved in conjunction with the Chairman and/or Vice Chairman of Committee since the last meeting.


	

	1.2
	Relevance to the Council’s ambitions and priorities


	

	
	· Council Ambitions – approval of courses for staff will improve knowledge and skills which in turn will improve the quality of service delivery across the organisation.  Improved quality of service will make peoples lives safer and healthier lives, will protect and enhance the existing environmental quality of our area and ensure that our services are accessible to all.
	

	
	
	

	
	· Community Objectives – Approval of courses for staff will convey a positive message to staff that there are training opportunities for all employees within the organisation and therefore support the principle of access for all.  As one of the main employers in the area, the training of staff who work and live in the district reinforces the commitment to education and lifelong learning.  
	

	
	
	

	
	· Corporate Priorities - In accordance with action point 2.4 of the Corporate Plan, approval of requests detailed in this report will encourage our staff to meet their full potential.
	

	
	
	

	
	· Other Considerations – None.
	

	
	
	

	
	PART A
	

	2
	TRAINING COURSES


	

	2.1
	Tom Bamber (Sports Development Officer) attended a Level 1 Award In Sports  Leadership training course on 23rd June 2006.  This will enable the Sports Development to design and deliver a Community Sports Leader Award.


	C

	2.2
	Rod Pearce (Principal Surveyor), Brian Smith (Maintenance Officer), Chris Atkinson (Design Technician), Tom Marsh (Maintenance Officer), Helen Harrison (Tenants’ Liaison Officer), Phil Thompson (Senior Building Surveyor), Brian Knight (Cleansing Manager) and Syd Chamley (Electrical Service Engineer) attended a two-day Project Management Training Course based on General Project Management Skills on 28 and 29 September 2006.  
	J

	2.3
	Rachael Stott (Housing Strategy Officer) will attend a Moving from Grants to Loans conference on 31 October 2006.  Equity release loans are to replace grants next financial year.  Committee have agreed to work in partnership with West Pennine H.A. in the delivery of the loans.  The conference is aimed at practitioners who will deliver loans and ensuring the right people are targeted, the regulatory issues, customer service and cost issues.  

	J

	2.4
	Phil Thompson (Senior Building Surveyor) will attend a Residential Property Conference 2006 on 5 December 2006.  The conference will provide a practical insight into a number of areas including valuations, building regulations, energy certificates, building services and asbestos.  The conference will give an understanding into recent developments concentrating on practical implications that can be incorporated in the surveyor department’s day-to-day work.



	I

	2.5
	Steve Clarkson (District Building Surveyor) attended a Planning – Design and Access Statements “Design for Inclusivity”  workshop on 5 October 2006.  This workshop is relevant to all professionals within the development team and will relate to the requirements relating to access statements and the assessment of buildings, the requirements and intent of the current legislation and the application of standards promoted within both Building Regulations and the Approved Documents, and supporting British Standards. 


	I

	2.6
	Geoff Lawson (Senior Surveyor – Building Control) attended a Building Regulations explained (AD. And L) – Association of Building Engineers seminar on 17 October 2006.  This seminar offered practical information on the implementation of Building Regulations for Domestic dwellings, the topics covered understood the changes to Part F and LI and their implications, and how we meet Renewable Energy Planning Requirements – what are the options?



	I

	2.7
	Joe Birney (IT Project Officer), Lesley Gilbert (Senior Planning Technician) and Paul Douglas (Network Technician) will attend a NLPG Street and Property Training on 30 and 31 October 2006.  This will be essential training to enable our own staff to carry out updates and administration on our systems.  We can deliver the updates required under are mapping services agreement.



	E

	2.8
	James Russell (Environmental Health Manager) will attend a Building Compliance with Smoke free Legislation seminar on 16 November 2006.  This seminar is for local authority managers and team leaders, with responsibility for operational strategy and resource management, who have been, or who will be tasked with planning for compliance with smoke free legislation.


	I

	2.9
	Sharon Astley (Student Environmental Health Officer) will attend a CIEH NW Region Student ELP training on 24 November 2006.  This training is relevant to Sharon’s student training and professional qualification.


	I

	2.10
	Sharon Astley (Student Environmental Health Officer) will attend a conference on Housing Experience on 27 November to 1 December 2006.  This covered the provision of Housing Experience in order to complete ELP which is essential for Sharon’s qualification.  Giving an increase in housing knowledge and variety in approach utilised.


	I

	2.11
	Sharon Astley (Student Environmental Health Officer) will attend a two-day training course at Liverpool Port Heath Authority on 4 and 5 December 2006.  The training is relevant to ELP training to fulfil professional requirements.

	D

	2.12
	Sharon Astley (Student Environmental Health Officer) will attend a No Smoking Day 2007 North West Campaign Launch on 6 December 2006.  This seminar will provide information re event planning, information gathering prior to new smoke free legislation to enable high profile launch with the Borough to begin early with No Smoking Day.



	I

	2.13
	Louise Ashcroft (Procurement Assistant) commenced Certificate in Purchasing and Supply, The Chartered Institute of Purchasing and Supply from September 2006 through to May 2007.  Through improved procurement practice the authority will realise savings by securing lower prices and saving staff time through improved procedures.



	D

	2.14
	John Gorton (Legal Officer) commenced Institute of Legal Executives Level 6 Professional Higher Diploma in Law Year 2 in September 2006.  John will continue from last year of the next Higher Professional Qualification, giving him a further knowledge and qualifications to enable the work to be carried out more effectively.


	D

	2.15
	Carl Rung (Part Time Taxi Enforcement Officer) will attend a three-day conference on 23rd, 24th and 25th January 2007.  The conference teaches you to be proficient in your job and also keeps you informed of all the latest legislation relating to Taxi and Private hire licensing.



	I

	2.16
	Marie Mercer (Local Land Charges Assistant) will attend the Local Land Charges Annual Conference on 12 to 15 February 2007.  This conference will enhance the local land charges service we provide to our customers within the Borough.  Networking with other local land charges officers is a major plus from the conference.  The attendance at workshops relating to new method of fee calculation is essential and keeping RVBC aware of any issues affecting the service we provide AP/Personnel
.


	I

	3
	RISK ASSESSMENT


	

	3.1
	The approval of this report may have the following implications


	

	
	· Resources - As all courses are financed from existing departmental budgets, approval of courses does not have any financial implications.


	

	
	· Technical, Environmental and Legal  - Training of staff will ensure that knowledge within each area of the authority is up to date and relevant.  It will ensure that staff become aware of any arising technical, environmental and legal issues which may impact on service delivery. 


	

	
	· Political – N/A


	

	
	· Reputation – N/A


	

	4
	RECOMMENDED THAT COMMITTEE


	

	4.1
	Receive the report.
	


HR MANAGER

For further information please ask for Julie Smith/Beth Lewis, extension 4409.

	A
	Customer care
	

	B
	National Vocational Qualifications
	

	C
	Other Vocational Qualifications
	

	D
	Professional Qualifications
	

	E
	Information communication technology
	

	F
	Management development
	

	G
	Health and safety
	

	H
	Equality opportunities/positive action
	

	I
	Continuing Professional Development
	

	J
	Other training
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