
DECISION

RIBBLE VALLEY BOROUGH COUNCIL
REPORT TO POLICY & FINANCE COMMITTEE






Agenda Item No.   

meeting date:
21 NOVEMBER 2006
title:




DISABILITY EQUALITY SCHEME AND DIVERSITY ISSUES

submitted by:



DIRECTOR OF DEVELOPMENT SERVICES
principal author:

STEWART BAILEY

1
INTRODUCTION & PURPOSE

1.1
This report introduces a Disability Equality Scheme for Ribble Valley Borough Council and asks Committee to approve it.

1.2
The Community Strategy has two key strategic objectives directly related to this item:

· To provide an equal quality of service for all

· To ensure all services are available to all in the way that they need them to be

1.3
These objectives directly lead to a core value of Ribble Valley Borough Council to ensure that access to services is available to all.

2
BACKGROUND

2.1
On 4th December 2006 all public authorities will be subject to a Disability Equality Duty.  As part of that legal duty a Disability Equality Scheme must be published.

2.2
The basic requirements are to have due regard to do the following:

· Promote equality of opportunity between disabled people and other people

· Eliminate harassment of disabled people that is related to their disability

· Promote positive attitudes towards disabled people

· Encourage participation by disabled people in public life

· Take steps to meet disabled people’s needs, even if this requires more favourable treatment

2.3
Committee should recognise that the Disability Equality duty is just one part of the Council’s growing obligation to make progress  on diversity generally and moving up the equality standard specifically.


The very first performance indicator included within the Council’s Performance Plan is the level of the Equality Standard for Local Government to which the authority conforms.  At present Ribble Valley has yet to achieve Level 1 which was its target for 2005/6 and remains so for 2006/7 and 2007/8.

2.4
The Corporate Management Team have invited IdeA to visit Ribble Valley to explain a project they are running to assist councils at Level 0 or Level 1 how to make significant progress in this important area.

2.5
The initiative is called the ‘Diversity in the Districts’ programme.

2.6
This programme is now concentrating on those districts yet to reach Level 1 in this area.  It is hoped to place all those districts formally in a programme for assistance in November.  It may be that the chief Executive will have formally signed up to the programme at the date of tonight’s Committee.

2.7
The programme involves receiving ten days of support for which the authority pays for two (£1,600).  The programme requires the Council to identify its specific needs with regard to equality issues.  The consultants will undertake:

· A diagnostic assessment and action plan for implementing the Equality Standard

· Assistance in building the local case for equality and commitment amongst senior management, members and officers

· Support in developing the Equality Standard as part of a performance management framework that will enhance performance for the CPA

· Training and development for carrying out equality impact assessment

3
ISSUES

3.1
The proposed Disability Equality Scheme is attached to this report as Appendix 1.

3.2
The draft document was discussed at a meeting of the Ribble Valley Access Group, now called Opening Doors, and some of the groups suggestions have been incorporated into this piece of work.

3.3
There is a commitment to review this document on an annual basis.  This will offer the opportunity to enhance the actions and monitor progress on those already listed.

3.4
The issue also gives Ribble Valley Borough Council the opportunity to lead the community on this area or work.

4
RISK ASSESSMENT

4.1
Resources

In common with a number of key aspects of local government activity there is probably more than enough work included within the Action Plan already to occupy an officer on a full-time basis.  This would almost certainly be the case if such a post was to expand to include the whole range of diversity issues relating to race, age, sexual orientation, religious beliefs and gender as well as disability issues.


However it is equally important to ensure the equality approach is mainstreamed into all officers work.   That in itself will be heavily demanding of time resource.  There will then be costs related to the implementation of this scheme.

4.2
Technical Environmental and Legal


The report is driven by legal requirements from the Disability discrimination Act.  There will be a significant technical and environmental element especially in the area of ensuring buildings can be fully accessed.

4.3
Political

None.

4.4
Reputation

It will enhance Ribble Valley Borough Council’s reputation to take key actions to enhance access to public services for those with disabilities.

5.
CONCLUSIONS

5.1
Ribble Valley Borough Council must produce a Disability Equality Scheme by December 4th 2006.  It is of even greater importance to ensure that the actions in the scheme are followed up.  That will demand resource, time and officer commitment across the authority.

6
RECOMMENDATIONS
6.1
Committee are recommended to adopt the attached Disability Equality Scheme along with a commitment to review it on an annual basis.

6.2
Committee are recommended to endorse the six commitments in Paragraph 2.2 above in reference to all the Council’s activities.
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For further information please ask for  Stewart Bailey, extension  4491.

