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	1
	PURPOSE


	

	
	To report details of the following courses approved in conjunction with the Chairman and/or Vice Chairman of Committee since the last meeting.


	

	1.2
	Relevance to the Council’s ambitions and priorities


	

	
	· Council Ambitions – approval of courses for staff will improve knowledge and skills which in turn will improve the quality of service delivery across the organisation.  Improved quality of service will make peoples lives safer and healthier lives, will protect and enhance the existing environmental quality of our area and ensure that our services are accessible to all.
	

	
	
	

	
	· Community Objectives – Approval of courses for staff will convey a positive message to staff that there are training opportunities for all employees within the organisation and therefore support the principle of access for all.  As one of the main employers in the area, the training of staff who work and live in the district reinforces the commitment to education and lifelong learning.  
	

	
	
	

	
	· Corporate Priorities - In accordance with action point 2.4 of the Corporate Plan, approval of requests detailed in this report will encourage our staff to meet their full potential.
	

	
	
	

	
	· Other Considerations – None.
	

	
	
	

	
	PART A
	

	2
	TRAINING COURSES


	

	2.1
	Debbie Nuttall (Solicitor) attended the Branch meeting of North West Solicitors in Local Government at the Law Society on 29 September 2006.  It was accredited for CPD points and included an update on the law for local government lawyers by Richard Clayton, QC.  Debbie needed to gain accredited CPD points as part of her professional status.


	I

	2.2
	Joe Birney (IT Project Officer) commenced a Degree in Business Studies (Evening Classes) at Burnley College from October 2006.  This degree will enable Joe to produce more professional reports, presentations and conclusions to all projects undertaken.  


	I

	2.3
	Bill Alker (Policy Development Officer) attended a conference on IDeA Rural Excellence on 24 October 2006.  This conference was relevant to Bill’s work with Parish Councils, as he his pulling together many different aspects of our services to Parish Councils.


	J

	2.4
	Melissa Watts (Assistant Regeneration Officer) attended a conference on IDeA Rural Excellence on 24 October 2006.  This conference was particularly useful because there were two seminars focussing on City Regions which is work Melissa is currently involved in and Migrant Workers which is an issue that is causing concern in the Ribble Valley.


	J

	2.5
	Clive Baldwin (District Building Surveyor) and Jim Holden (District Building Surveyor) both attended a Structural Design (A friendly Approach – Domestic Loft Conversions) course on 21 November 2006.  There are very few structural courses around, the course gave first hand knowledge, interpretation of the regulations and allied legislation.


	J

	2.6
	Janice Place (Part Time Benefits Assistant) will attend PinS 1-7 training for Local Authority Investigation Staff on 5 & 6 December 2006, 9 to 12 January 2007, 17 January 2007, 22 to 26 January 2007, 29 to 31 January 2007, 6 & 7 February 2007 and 1 date in week commencing 12 February 2007 to attend Court in Manchester.  This training will enable another member of staff fully PinS trained.


	J

	2.7
	Colin Winterbottom (Leisure Facilities Manager) and Tom Bamber (Sports Development Officer) attended a course on Children’s Able & Disabled Sport on 30 November 2006.  The service delivery in relation to disabled people is a key outcome of the sports development section and this information will help to establish an action plan across Ribble Valley.


	J

	2.8
	Neal Ingham (Duty Officer – Ribblesdale Pool) attended a course on 5 and 6 December 2006 on the co ordination of Quest Accreditation, which will improve service delivery at the pool and Quest Accreditation score.


	J

	2.9
	Chris Atkinson (Design Technician) attended a workshop ‘Which Form Of Contract? Selecting The Right Standard Form Of Construction Contract’ on 7 December 2006.  The workshop was designed for development and maintenance staff, designers, constructors and other people involved in the section and management of newbuild, refurbishment, planned maintenance and major repair contracts.


	J

	2.10
	Eamonn Roberts (Senior Environmental Health Officer) attended a Food Safety (Illegal Meat) seminar on 7 December 2006.  This seminar provided an overview of the legislation relating to the supply of fresh meat and provided guidance on the identification and enforcement of illegal meat operations.


	J

	2.11
	Lynn Osliffe (Benefits Officer) attended a training course on Persons From Abroad on 12 December 2006.  This gave an update on the legislation and training on how to apply the legislation.


	J

	2.12
	James Russell (Environmental Health Manager) attended a Gastrointestinal Disease Seminar on 15 December 2006.  This was an essential update, giving awareness on the national picture and developments to be able to deal with local incidents.


	J

	2.13
	Lynn Osliffe (Benefits Officer) attended a training course on Dealing with Income on 20 December 2006.  This course will assist with quality checking BVPI’s.


	J

	2.14
	Janice Place (Part Time Benefits Assistant) will attend a Pace Training course on 23 January 2006.  This will give Janice an insight into the legislation and have another member of staff Pace trained.


	J

	2.15
	Dawn Slater (Benefits Manager) will attend PinS 1M-7M training for local authority investigation staff on 29 January to 3 February 2007, 19 February to 23 February 2007, 26 to 28 February 2007, t March 2007, one date in week commencing 5 March 2007 to attend Court in Manchester, 13 & 14 March 2007 and 22 & 23 March 2007.  No member of staff within the Benefits Section has the management PinS qualification.  This will improve the Fraud Section, help with policy writing and DWP Performance Standards.


	J

	2.16
	Graham Jagger (Street Scene Manager) will attend a Public Services Net National Seminar Shared Services Dream or Nightmare? on 1 February 2007.  The seminar will equip delegates will a series of learning points that can be used to make better informed decisions on sharing services.  The seminar also offers great opportunities for networking and discussion with colleagues from across the UK.


	J

	2.17
	Clive Baldwin (District Building Surveyor) and Chris Shuttleworth (District Building Surveyor) will both attend a Parts B Fire Safety seminar on 6 February 2007.  The seminar will look at the Government’s changes to Part B (Fire Safety) and the principal changes made to the new Firecode.  The seminar will provide an insight into the revised legislation and guidance, it will also provide the opportunity to focus on the training needs for the coming months.


	G

	2.18
	Salim Aslam (Part Time Visiting Officer) and Janice Place (Benefits Assistant) will both attend a training course Identity Fraud, National Identity Unit on 13 February 2007.  This course will give an insight into fraud awareness, to establish fraud and preventation.


	J

	2.19
	John Baldwin (Part Time Dog Warden/Pest Control Officer) will attend an Advanced Pest Control Workshop on 3 April 2007.  The advanced workshop will develop skills learned previously on Pest Control Workshops and training events, which will help provide a higher quality pest control treatment and advice.
	J

	
	
	

	3
	RISK ASSESSMENT


	

	3.1
	The approval of this report may have the following implications


	

	
	· Resources - As all courses are financed from existing departmental budgets, approval of courses does not have any financial implications.
	

	
	· Technical, Environmental and Legal  - Training of staff will ensure that knowledge within each area of the authority is up to date and relevant.  It will ensure that staff become aware of any arising technical, environmental and legal issues which may impact on service delivery. 


	

	
	· Political – N/A


	

	
	· Reputation – N/A


	

	4
	RECOMMENDED THAT COMMITTEE


	

	4.1
	Receive the report.
	


HR MANAGER

For further information please ask for Michelle Smith, extension 4409.

	A
	Customer care
	

	B
	National Vocational Qualifications
	

	C
	Other Vocational Qualifications
	

	D
	Professional Qualifications
	

	E
	Information communication technology
	

	F
	Management development
	

	G
	Health and safety
	

	H
	Equality opportunities/positive action
	

	I
	Continuing Professional Development
	

	J
	Other training
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