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1
PURPOSE

1.1 
To inform members of positive feedback received by the council in respect of the 
secondment of the Community Development Manager (Chris Hughes) to Sport England.

1.2
Relevance to the Council’s ambitions and priorities

· Council Ambitions - the secondment offered the Community Development 
Manager a  valuable opportunity  to work  in  a national arena and the 
knowledge gained  from  the  experience  will  prove  beneficial  to  all  aspects of 
community development in the future.
· Community Objectives – As above.

· Corporate Priorities – As above.

· Other Considerations - None

2
BACKGROUND

2.1
Sport England Secondments were set up as a direct response to the Governments changes to Comprehensive Performance Assessment for Cultural Services and to meet the challenge laid down to the Cultural Sector to engage in the improvement agenda.

2.2
The secondment was for 12 month period from October 2005.

3
ISSUES

3.1


The role of ‘Local Authority Improvement Managers’ was to advise and support Local Authorities in gearing up to this challenge. The post was replicated in each region with Chris Hughes being responsible for the North West, including Manchester, Merseyside, Cheshire, Lancashire and Cumbria.

3.2
More specifically Chris’ role was to support LA’s on – 

· The development of national performance indicators for sport

· The development of performance management in the cultural sector

· The adoption of self assessment

· Improving relationships with Sport England

· Understanding the contribution of sport to the Governments Improvement agenda

3.3

Chris has gained a number of personal benefits arising from his involvement in the project – 

· A greater knowledge of wider government agendas

· Raising his profile within the region

· Gaining good practice from around the region


Much of this personal benefit can also be viewed as beneficial to the Council.  Chris is now better placed to advise the council on matters concerning CPA, performance management and issues associated with the recent white paper. 

3.4
A letter of thanks from Sport England is attached at Appendix 1.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications

· Resources – None.

· Technical, Environmental and Legal - None

· Political – None.

· Reputation – None.
5
RECOMMENDED THAT COMMITTEE

5.1
 Note the report.

HUMAN RESOURCES MANAGER

For further information please ask for Michelle Smith

, extension 4402. 
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