	MINUTE NUMBERS 684



Minutes of Personnel Committee

Meeting Date:

Wednesday, 24 January 2007 starting at 7pm

Present:

Councillor D T Smith (Chairman)

Councillors:


In attendance: Director of Community Services, HR Manager, Personnel Officer.

672

APOLOGIES

Apologies for absence from the meeting were submitted on behalf of Councillor J Hill. 

673

MINUTES

The minutes of the meeting held on 15 November 2006 were approved as a correct record and signed by the Chairman.

674

DECLARATIONS OF INTEREST

There were no declarations of interest.

675

TRAINING REPORT

Consideration was given to the written report of the HR Manager.  The Personnel Officer outlined the training courses which had been undertaken by staff since the last meeting of the Committee.

RESOLVED:
That Committee receive the report.

676

HEALTH AND SAFETY WORKPLAN

Consideration was given to the written report submitted by the HR Manager on behalf of the Corporate Health and Safety Officer.  The workplan had been created in response to recommendations from the Health and Safety Executive (HSE) and best practice guidance as outlined in HSEs publication ‘Successful Health and Safety Management’ (HS(G)65).  The Director of Community Services highlighted some of the issues facing the authority including the consequences of failure to manage health and safety effectively.  

RESOLVED:
That Committee

1.
receive the report; 

2.
agree to receive regular progress reports on the workplan with the first report being presented in July 2007; and

3.
convey thanks to Phil Dodd for his comprehensive report.

677

LETTER FROM SPORT ENGLAND

Consideration was given to the written report of the HR Manager which provided feedback received by the Council in respect of the secondment of the Community Development Manager (Chris Hughes) to Sport England.  Committee agreed that the letter received from Sport England was highly praiseworthy.

RESOLVED:
That Committee 

1.
note the report; and

2.
congratulate Chris Hughes on his successful secondment to Sport England.

678

EXCLUSION OF PRESS AND PUBLIC

RESOLVED:
That by virtue of the fact that the following item of business be an Exempt Information Under Categories 1 and 7 of Schedule 12A of the Local Government Act 1972, the press and public be now excluded from the meeting.

679

LONGRIDGE DUAL USE AGREEMENT 

Consideration was given to the written report of the Director of Community Services which highlighted the risk to staff positions and a possible redundancy situation as a result of the Council giving notice to terminate the dual use agreement at Longridge sports Centre, and explained that redeployment opportunities were currently being investigated.

RESOLVED:
That Committee note the contents of the report.

680

QUALITY OF LIFE OFFICER – RENEWAL OF FIXED TERM CONTRACT

Consideration was given to the written report of the Policy Development Officer requesting an extension to the contract for a Quality of Life Officer post for a further 12 months.  The Director of Community Services outlined the work which had been undertaken by the Quality of Life Officer.  

RESOLVED:
That Committee agree to extend the contract of the Quality of Life Officer until 31 March 2008.

681
PART TIME CLERICAL ASSISTANT (CRIME AND DISORDER) – RENEWAL OF FIXED TERM CONTRACT

Consideration was given to the written report of the Policy Development Officer requesting renewal of a fixed term contract for the post of part time Clerical Officer (Crime and Disorder).  The Director of Community Services confirmed that this role supported the crime and disorder partnership and was key to its success.  

RESOLVED:
That Committee 

1.
agree to extend the post of Part time Clerical Assistant (Crime and Disorder) until 31 March 2008;

2.
agree that funding of the post be taken from the Ribble Valley Crime and Disorder Reduction Partnership budget for 2007/08;  and

3.
continue to monitor the effectiveness of the post as requested by Government Office North West.

682
COMMUNITY SPORTS FACILITATOR – RENEWAL OF FIXED TERM CONTRACT

Consideration was given to the written report of the Policy Development Officer requesting renewal of a fixed term contract for the post of Community Sports Facilitator.  The Director of Community Services highlighted some of the successes of this role and its importance in relation to reduction of crime and disorder and particularly juvenile nuisance.  

RESOLVED:
That Committee 

1.
agree to extend the post of Community Sports Facilitator until 31 March 2008;  and

2.
continue to monitor and assess the effectiveness of the post as requested by the three funding agencies. 

683

JOB EVALUATION UPDATE

Consideration was given to the written report of the Human Resources Manager updating Members on the latest position in relation to the Job Evaluation process and confirming that an equalities impact assessment of the new pay and grading structure had been carried out.  The Human Resources Manager explained that the assessment had been necessary to ensure that the job evaluation exercise and results met equality standards and did not unfairly disadvantage any group or individual.  

The Director of Community Services explained issues relating to staff who left the Council’s employment before final agreement was reached and their eligibility to backpay.  Members discussed a range of options as detailed in the report.  The Director of Community Services also drew Members’ attention to claims from a small number of staff who had letters of commitment to review historic regrading applications once the job evaluation exercise had been completed.   

RESOLVED:
That

1.
Committee receive the report; 

2.
Committee resolve that application of any awards as a result of the job evaluation exercise only be granted to staff employed by the Council on the date a final agreement is formally signed by both parties ie employer and unions; and

3.
in the case of employees who had a letter of commitment to backdate any pay increase arising from job evaluation and who were in post on the date that a final agreement was formally signed by both parties ie employer and unions, then the commitment would be honoured and would be backdated to the date of such letter. 

684

APPOINTMENTS AND RESIGNATIONS

Consideration was given to the written report of the Personnel Officer outlining the appointments and resignations made since the last Committee meeting.  The Personnel Officer drew attention to some internal promotions which had taken place, also the termination of contract of an employee following expiry of a period of unpaid sick leave.  The report also asked Members to note and confirm approval received from the Chairman in respect of the reappointment of:

Sheltered Accommodation Scheme Co-ordinator (Ref COM263)

Assistant Planning Officer (Ref DEV09)

Two Customer Service Advisors (Ref CE20 & CE21)

Fraud Control Officer (Ref RES21)

Benefits Assistant – Job Share (Ref RES22)

Clerical Assistant – Benefits (Ref RES23)

RESOLVED:
That Committee 

1.
receive the report; and

2.
approve the request to reappoint as outlined above.

The meeting closed at 8.35pm.

If you have any queries on these minutes please contact Julie Smith on ext 4409.
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