

RIBBLE VALLEY BOROUGH COUNCIL

REPORT TO STANDARDS COMMITTEE

                                                                                                                                                                           


Agenda Item No.   

meeting date:




WEDNESDAY, 13 JUNE 2007

title:




REVISED CODE OF  CONDUCT

submitted by:





LEGAL SERVICES MANAGER

principal author:
DIANE RICE

1
PURPOSE

1.1
To inform Committee of the publication of the revised Model Code of Conduct 2007 and the arrangements made by Council to adopt the revised Code.

1.2
To consider the role of this Committee in promoting and supporting the requirements of the revised Code.

1.2
Relevance to the Council’s ambitions and priorities

	(
	Council Ambitions 
	-
	]
	The code of conduct is a key feature of the ethical governance framework.

	(
	Community Objectives 
	-
	]
	

	(
	Corporate Priorities 
	-
	]
	

	(
	Other Considerations
	-
	]
	


2
BACKGROUND

2.1
The Council has a Code of Conduct for its Members based on the nationally recommended Model following the changes arising from the Local Government Act 2000.

2.2
This Code has been the subject of revision to:

·  make the Code clearer, simpler and more proportionate;

· amend rules on personal and prejudicial interest to remove the current barriers to Councillors speaking up for their constituents, for example on planning and licensing issues, and for public bodies on which they have been appointed to serve.  


The revised Model Code of Conduct (2007) was published on 3 May 2007.  The revised Code consolidates and replaces the four separate model Codes formerly in use for Members of principal authorities, Parish Councils, the National Parks and Broads Authority and police authorities.

2.3

Local authorities have until 1 October 2007 to adopt the Code.  Thereafter Members of authorities which have not adopted the Code will automatically be subject to the Code.

2.4
The Standards Board has made recommendations in relation to the revised Code, namely that the Code is “adopted in its model form without amendment”.  This will give certainty to Members and the public as to what standards are expected.  It will ensure consistency throughout local authorities, avoiding confusion for Members on more than one authority and for the public.  It will also minimise the legal risk of your authority adopting additional provisions which are unenforceable”. 

2.5
The Standards Board recommend that “your local authority includes a preamble to the Code which outlines the ten general principles governing the conduct of local authorities”.

3
ISSUES

3.1
The current Code of Conduct does not have a preamble.  However, based on the Standards Board recommendation the proposed revised Code to be adopted is attached at Appendix 1, with a preamble.  (The matter of adoption will be considered by the Council’s Policy and Finance Committee on 13 June 2007).

3.2
The revised Code of Conduct is similar in many respects to the existing Code.  However, the key changes can be summarised as follows:

· 
“The Code of Conduct applies to Councillors in the performance of a Member’s function as a Member, and not to events in a Member’s private life.  However, there is an exception in relation to criminal conduct which the revised Code of Conduct purports to cover even where that criminal conduct occurs in a Member’s private life.

· The general rules in relation to conduct are extended to bring within the remit of the Code the areas of bullying, intimidation and victimisation in respect of standards proceedings.

· Failure to report breaches of the Code of Conduct by other Members is deleted.

· A new public interest defence is introduced for breaches of confidentiality.  

· New provisions are introduced to enable a Member with a prejudicial interest to make representations to a meeting in the same manner as members of the public, and to participate fully where the interest is shared with the majority of residents of his/her ward or electoral division.

3.3
Once the authority has adopted the revised Code Members will not have to give a new undertaking to observe the Code as their original undertaking (to observe the Authority’s Code of Conduct for the time being), will be sufficient.


However, the Department for Communities and Local Government has failed to include any transitional provision in relation to existing registration of Members interest.  Therefore, Members will be required to make a new registration of interest, in the context of the new Code, within 28 days of the date on which the authority adopts the revised Code of Conduct.  


The authority will also have to make arrangements for

· copies of the revised Code of Conduct to be available for inspection at the Authority’s office;

· publication of the revised Code of Conduct in a local newspaper; and

· send a copy of the newly adopted Code of Conduct to the Standards Board for England.

3.4
When adopting the previous Code of Conduct the Authority assisted Parish Councils by arranging for one newspaper notice to be published towards the end of the adoption period on behalf of this Council and Parish Councils, thereby reducing the cost of publication for individual Parish Councils.

4
RISK ASSESSMENT

4.1
The approval of this report may have the following implications

· Resources – Not applicable.

· Technical, Environmental and Legal - Not applicable.

· Political - Not applicable.

· Reputation - Not applicable.
5
RECOMMENDED THAT COMMITTEE

5.1
 Note the changes and adoption of the revised Code.

5.2
Instruct that a copy of the revised Code of Conduct be provided to all Members.

5.3
Instruct the Monitoring Officer to make arrangements with the Human Resources Manager for training of the new Code of Conduct for all Members of the Authority. 

For further information please ask for Diane Rice

, extension 4418

13060701

JS/DER

APPENDIX 1

This is the Code of Conduct which Members of Ribble Valley Borough Council are subject to.  

The following principles of public life are the general principles which govern the conduct of members of local authorities and define the standards that members should uphold.  

1.
Helpfulness

2.
Honesty and integrity – members should not place themselves in situation where their honesty and integrity may be questioned, should not behave improperly, and should on all occasions avoid the appearance of such behaviour.

3.
Objectivity – members should make decisions on merit including when making appointments, awarding contracts, or recommending individuals for rewards or benefits.

4.
Accountability – members should be accountable to the public for their actions and the manner in which they carry out their responsibilities, and should cooperate fully and honestly with any scrutiny appropriate to their particular office. 

5.
Openness – members should be as open as possible about their actions and those of their Authority and should be prepared to give reasons for those actions.  

6.
Personal Judgement – members may take account of the views of others including their political groups but should reach their own conclusions on the issues before them and act in accordance with those conclusions.

7.
Respect of Others – members should promote equality by not discriminating unlawfully against any person and by treating people with respect, regardless of their race, age, religion, gender, sexual orientation or disability.  They should respect the impartiality and integrity of the Authority’s statutory officers and its other employees.

8.
Duty to Uphold the Law – members should uphold the law and, on all occasions, act in accordance with the trust that the public is entitled to place in them.  

9.
Stewardship – members should do whatever they are able to do to ensure that their Authority use their resources prudently, and in accordance with the law.

10.
Leadership – members should promote and support these principles by leadership and by example and should act in a way that secures or preserves public confidence.

DECISION
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