
Senior salaries - 2013/14

Section 1

This table shows the remuneration paid in 2013/14 to senior employees whose salary element was more than £50,000 in the year.

Council Code Year-ended Job Title

Salary

£

Employers 

pension 

contribution

£

Bonus received

£

Taxable 

expense 

allowances

£

Loss of office 

compensation

£

Benefits in 

kind

£

Total 

remuneration 

including 

pension 

contributions

£ Bonus details £ Benefits in kind details £

Ribble Valley Borough Council 30UL 31/03/2014   Chief Executive* 97,346 12,168 0 0 0 8,511 118,025 N/A N/A Car lease 8,511

Ribble Valley Borough Council 30UL 31/03/2014   Director of Community Services 77,292 9,662 0 0 0 7,597 94,551 N/A N/A Car lease 7,597

Ribble Valley Borough Council 30UL 31/03/2014   Director of Resources 77,292 9,662 0 0 0 8,257 95,211 N/A N/A Car lease 8,257

Please note:

- There are no employees whose salary was more than £150,000 in 2013/14

- The values for the officer marked * includes Acting Returning Officers Fees, £2,081 in 2013/14. These fees fluctuate from year to year depending on the elections called

Section 2

This table shows the list of responsibilities for the senior officers shown in section 1 above

Council Code Year-ended Job Title

Statutory 

function 

responsibility

Number of 

staff as at 

March 2014

2013/14 net 

expenditure 

budget

£

12 776,250

15 631,560

18 491,430

64 1,642,650

46 1,638,720

20 496,580

20 145,710

12 526,380

33 429,760

Ribble Valley Borough Council 30UL

Ribble Valley Borough Council 30UL

Ribble Valley Borough Council 30UL

  Head of Paid 

Service

  Chief Finance 

Officer

31/03/2014

31/03/2014

31/03/2014

  Chief Executive

  Director of Community Services

  Director of Resources

Service responsibilities in 2013/14

Service area

Regeneration and Housing

Legal and Democratic Services

Environmental Health

Financial Services

Human Resources

Revenues and Benefits

Engineering Services

Cultural and Leisure Services

Planning Services



Numbers of senior officers receiving remuneration more than £50,000

Ribble Valley Borough Council 

30UL

Information for the year-ended 31/03/2014

Remuneration band

Number of employees 

whose remuneration 

falls within this band

£50,000 - £54,999 2

£55,000 - £59,999 1

£60,000 - £64,999

£65,000 - £69,999

£70,000 - £74,999

£75,000 - £79,999

£80,000 - £84,999 1

£85,000 - £89,999 1

£90,000 - £94,999

£95,000 - £99,999

£100,000 - £104,999

£105,000 - £109,999 1*

This table shows the number of Council employees receiving 

more than £50,000 remuneration for the year (excluding 

employer's pension contributions). 

Please note - that the values for the officer marked * 

includes Acting Returning Officers Fees, £2,081 in 2013/14. 

These fees fluctuate from year to year depending on the 

elections called.


